Bridges’ Employee Handbook Acknowledgement Form
This Employee Handbook is for the employee.  While it is human nature to read such documents only after there is a problem, Bridges asks that the employee read it before there is a problem.  It may prevent confusion.

The Employee Handbook dated August 23, 2011 describes important information about Bridges Community Support Services, Inc.  I, the employee, understand I should consult my Supervisor regarding questions not answered in the Handbook.

Since the information, policies, and benefits described herein are subject to change, I, the employee, acknowledge that revisions to the Handbook may occur.  All such changes will be communicated through official notices.  I understand that revised information may supersede, modify, or eliminate existing policies.  Only the President of Bridges has the ability to adopt any revisions to the policies of this manual.

I, the employee, understand Bridges is an “At Will” employer.  This is not a contract guaranteeing employment for any specific amount of time.  

I, the employee, have received and understand it is my responsibility to read and comply with the policies and procedures contained herein and any revisions made to it.  I understand this Handbook is not intended to cover every situation which may arise during my employment, but is simply a general guide to the goals, policies, practices, benefits and expectations of Bridges.  By my signature below, I acknowledge acceptance and agree to comply with the information contained in the Bridges’ Employee Handbook.

Employee Signature
Printed Employee Name


/
/


Date

A copy of this Acknowledgment appears at the back of the Bridges’ Employee Handbook for your records.
